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ABSTRACT 

This first edition Of the CEBO (Office of Health/ 
Resources Opportunity) Digest contains brief sussaries of each active 
prolect in the Health Careers pp{>ortunity Grant Program. (Frbjects 
funded under this federal program are designed to increase the nuober 
of health prof essionals from disadvantaged backgrourds.Ihe project 
grants meet costs .related to the following needs of the 
disadvantaged: (1) identification^ xecrtitieht ^ and selection^ (2) 
school entry f acili ta tion^ (3) counseling or other services^ (4) 
access to preliminary educa^tion^ and (E) informaticn regarding ' 
financial^ aid sources.) Introductory sectiocs certain description of 
the background of federal health career opportunity graijting projects 
and legislation; a copy of the' Health Professions Educational 
Assistance Act^ which is the origin cf the ctrxent health career 
opportunity program; and a table- of active projects and funds awarded 
in the health career opportunity progxambj state and fiscal year. 
The major contents are the abstracts of ninety-rine projects listed 
alphabetically by state. Each abstract inclgldes the institution's 
name^ the project name^ project dates^ amount cf funding # the program 
purpose, the target group, and the program plan. (CSS) 
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♦ Reproductions supplied by^ EDRS are the best that can be made * 

♦ , from^ the" origiral' document. , ♦ 
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Dejidrtnnent of Health, Education, and Wdfare > 
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We are plcasei to sen(|^.y6u the first is^t oixYit OHRO DIGEST. 
This issue describes eachyartjve project.Vs Of January 19,78, in the 
Health Careers;pppoi:tiih}l^..progfah^^ This inf'ormatioh 

will be updated annuaBy^ ajtw^^ publis^ in 'future Digests. 

Projects funded und?r l|COf ire designed to increase the nuhiber 
, of health professionals fror» disadvantaged bajik^ounds. Please 
\note that in the Motivation and Retention paragraphs in the 

Background section, the references to *!allied health professions'" 

should read '^health professions." V * v 

Also, note that some activities described in the project summaries 
are\not eligible for HCOP funding; however, they were iifcluded 
sindj tjiey 'are an^inherent part of the project and enhance the 
total project effort. * . 
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Foreword 



The misLsion of the Health Resources Admir^istcation (HRA) is to identiiy and 
correct curreat^nd anticipated imbalances, Wfficiencies, and deficiencies in 
thid distribution, isupply, utilization; and cost of health care resources and ser- 
* yices for. the Nation. Thetiisadvantaigea present tile greatest challenge to the 

.fulfillment of the HRA mission. ^ 

" -, .■ ^ ' 

The Office of Health Resources Opportunity (OHRO) Ava's estiablished in' 
HRA in 1973; it is that part of the Agency which focyses on these imbalances,- 

•inefficiencies, and deficienties" from the perspective of the disadvantaged. 
OHRO's miajorgbals-are to promote equal access to health careers and health 
services for the disadvantaged. 

OHRO accomplishes its mission. by developing HRA policy, plans, and pro- 
cedures relating to the disadvantaged; formulating legislative, recorhmenda- 
tions; coordination and liaison; administering grants and contracts; andxom- 

X pilingr^nalyzing, and disseminating information on the health status and 

1 problems of the disadvantaged. 

/ A fundamental concern of OHRO is the involvement ot the public in 'the 
i polidy and decision making processes of Government programs concerned 
with health carie planning, delivery, and resources development. By dis- 
sdminating^ important, reliable, and timely information, OHRO hopes to con- 
tribute to this process. V 

, With this view in mind. OHRO has developed the OHRO Digest series. The 
primary purpose of this scries is-to inform the public of the latest ^levelop- . 
ments and activities in HRA that impact or have potential impact on health . 
career opportunities and services' for the disadvantaged. ' 

The information to be reported in this series will cover a variety of topics: new 
arid proposed legislation, grants and contracts, findings of research and 
evaluation studies, and.health status..planning. and resources statistics. 




Clay E. Simpson, Jr., Ph. p. 
Associate Administrator for 
Health Resources Opportunity' Programs 
•Health Resources Administration 



Prefaced ^ 



.This first edition of the OHRO Digest contains brief s^^nma^ies 'of each airr/ve 
^ project in the Health Career Opportunity Grant Program. TTje si^^ 
^specify the target heiatth discipline and pobjrfation^the primary objectives and^ 
{major activities, the educational level 5>f3the p sind prqject^period 

, ^nd ambunt o should Wnoted that the project period indicates 

/lhi%}jari^ of years of continuous support, and the amount of jfhe award is 
ei^ti^ate^ since fixture years' support ^re subject to-adjustment. 

1*^ was prepared by Patricia VonBargen, Program Analyst, 

Arthur Testoff. Chief. Although many per- 
ils!^ special mention; should be ^iiade of the contributioiis of Sonia M. 
|;||:i6t^^^^ and LuciUe BrayboylofOHRO'st Program Coordination Branch. 
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J Bacfcground 



The representation of theT5t5tio<epononiicaily,an(f eduCBtiq^ally diaad^ 
population in the Nation's health manpower, supply hlis'b^n historically Jow, 
and for some health professions, nonexistent. In an, attempt to -correct this 
fi^tuation, many ^ new activities based on legislative ^an(late have been- 
^developcdV supported, and implemwited during the4ast ii^ade with the purr 
posfe of increasing the numbers of minority^ health profe^ffipnals. ' ' 

One such activity ,Jthe^pecial Healths Career Opportunity" Grant (SHCX)G) 
Progr^km, w^tSNQreatej^n ' 1972 ^s Seption 774(b) of the. Health Manpower 
Education Inititeitive Awards (HMEiA).compon(s;nt of- ^* Comprehensive 

. Health Manpower Training Act of 1 97 1 . It provided^^rt to public or pri- 
vati nonprofit health or educational entities. 

, These institutidns or organizations designed, and^with Federal funding, im- 
plemented OTojects which identified, motivated, recruitedT^and retained 
socioeconomic^Uy and educationally disadvantaged individuals pursuing one 

"Of the seven major health professions (medicine,, osteopathy, denti§try, 
veterinary 'medicine, optometry^ podiatry, and pharmacy), and others^ 
public health or allied'health. Funding for this Program was tied to a formula 
which received a minimum of $5. million but n9t'more than 15percj5nt of the 
total HMEt A appropriation. Table I reflects a historical view of the Progra 



The entities funded by the SHCOG Program Avere:.educational institutions,*** 
such as secondary schools, collegesj universities, and health ^professions 
schools; organizations, such as national health and educational associations, 
foundations, and tribal governments; and hospitals. The. talrget. population in- 
cluded Blacks, Hispanics, American Indians, Alaska Natives, Asian 
Americans, disadvantaged Whites, vetca-ans, and women. 

The health career^opportunity program currently is being continued under the 
Health Professions Educational Assistance Act of 1976 (P.L. 94-4$4), Sec- 
tion 787, reproduced on pagS 3 / Contract author ity ha^been added and the 
appropriation formula eliminated. The new program will be continued until 
fiscal year 1 980 with the same objectives and.eligibility requirements as stated 
below. ♦ \ ^ ^ 

The fun^pd projects, have encorp passed a variety of programmatic objectives: 
Motivation - The function of a hiotivatiqnkl objective is to q^Mivey accurate 
information an^ expectations to potential minor ity.and women allied health 



professionals and to stimulate their interest^iji pursuing such 'a career.' ^ 
Pf/ograms which ha.ve motivation activitj^omponents include'dissenliria-, ■ 
tiop 9f information, role models (individuals who represent Sin allied'healtH 
profession-^nd serve, as a standard for imitation or comparison )Vari0 ex- 
pos ure^hfough lecturesy-films, field tripii, and related job experiences. This 

.obje*ctive assists students at the senior-htgh school ami college undergradu- * 
ate levels. These^programs usually occur during the summer, after school,-' 

r or on weekends. , . ' eai 



hienfification ^ 'j^is objective is the proces^qf identifyij^g. recipients'^^ 
I nhjccrugh the development pf a detailed selection^criteria^ utifizing inte^l^s 
/ 3jtd coui}seling. ^ ■ - " \ - . ' * w ■ 7 V 

^ I ./ - ^ ? » 1 ^ . . ■ .. * ■ - .*■ 

'Recruitment *- Th6 ultimala>pijrpose7of this objective. is the ^ctuAl eJlroU- ' 
ment of individijals int^ a program . Much of the activity of a recruitment - 
program is- geared toward reducing or eliminating problem s th^t jninority 
and wonfen students nfay encounter in aMniission' and enrollment in , 

. preprofessiona'l or prbfessional schools. Recruitment program corhpon^nts 
are often role model activities,, exposure through films, lectu^fc, semiifars, 
etc^, a network of interviews and counseling programs conducted bTthe*^ < 

•pVograni sjt^aff with high school and cpl lege students; and, undergraduate 
le^el tjpinirig which may include basic science courses, j:ommunication 
> skills, labpratdify techni<J^es, and test -taking techniques. The recipients are 

*geiierally;:^high schropF gr^chiatfe? and college undergraduate studimS". 

Retenltvn- -*The^oals of rdjctition activities inplude renj^iatiort^and reih- ^ 
forcement programs whi6h assist s^f^udents in entering allifed hc^th pfofel- 
sfons schools and in remaining tfi the schooruntilgrdauatlon. Retention |ic^ 
tivities include coursework in the health scfienc^v math or othe^<hea^lth-^l-- • 
ated curricula, and strong c^jger and afiademic counseling tutojing 
programs. Thtoe programs^lre directed toward the ^mdergraduaVe 'i 
preprofessional and professional education levels, and are' usually con- ► 

ducted during the summer or after school. ' - 

■~' .. ^ . . ' 

Clear inghousej^f Information - This activity provides basic information 
on various iteqis dealing with enrollment of students in health education 4 
programs — such as sources of financial aid, and academic and admis§*ion 
requiremerfts^. ^ 
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fi|l)li<dL^ 

Hth Congress \ 



/ 




An Act 



I- 




^ To anleiHl^the Public Health Serrlce Act^o revlBCt Aii<i^ extend tbe programa of 
.adaUtance under title Yll-Xdr- training ih Jbe hea]th;and aUied/health profes- 
aioni, to reirlae tbe NatioiuO'^^Hiiatb^Semce Corps-. procram tfnh (htf J^atlonal 
Health Service Corps, ac^olkramp training program, '4n4 for] othe^^l^iirpoaei^ 

" EDUCATIONAL. AB£iaVANCE TO INOIvmUALB 'niOK'DlfiADVANTAlUlO 
• . ' ' ' J^CKQROUNDS ^ , ■ ^ 

N . , "SeC. 787* (ay(l) For- the purpoise of assiBti^fe md&i^als^cfrom 
disadvantaged backg^'uiids, 4s determined in iiccomance Mth^OTit^ria 
, p4*scribe^ by the Secjretary^j to undertake edi^ati<m\to enter a' (health 
pi-of essipx^y the Secretary may make grai)tert5l£^ coi^tracts 
with schools of medicine', osteopath^'^SubBc hAaS^/dentiis£ry, veteri- 
nai^y-iTK^Jicipe, optometry, pharmSc^, and poqwt]^ and .p^ 
or private 4fonprofit health or educationiftl entiues to assist in jneeting 
- ^i^ costp descrjiDei^l4i^k4J^grapl^(2). " \ 

" (2)^ A grant or contraq^ under paragraph- ( ri'may be used by the ' 
Ileal thw educational en titmo meet the c^^ \ ; ' 

^ "(A) identifying. -recruiting, arid se'ectinj^ ihdm 
disadvantaged backgrounds^ as sp determined, for education and 
traininf^ in n health profession, ' V/N* ' ' j V ' *t 
\ "(B) facilitating the entry of such rndifiduals intp^such ^ \ 
school, \. ' ' 

' "(C) providing, counseling or other services tdesigfied ^o assist 
• 5:i!ch individuals to complete successfully their educatioif such ^ 
/a school, ^ V - • jT 

A ^ " (D) providing, for a period prior to th^/ entry of such in^vid^**^ 
\ials into the regolar course of education or such a sch< 
preliminary education designed to assist; them to complete si 
^ cessfully such regiilar course of education at such a school 
\ referring such individuals to institutions, providing such preV 
' 4-. nary education, and I * . i 

r ' "(E) ^publicizing cmstin^ ^rcea of finj 
students in the e^ducalion program of sue 
underling tr&im^g necessary t^ qualjf 
^ proaram. /%. [ ... 
"(b) There are authorized -to be approl 
fiscal year ending September 30^ 1978, $20! 
ending. September 30,;i979, an(^"$20,000,0 
September 30, 1980,^ for payments tmder 
suDsectiSn (a). 



Oct 12,1976 
[If.R. 5546] 

o * 




Cial Aid avail] 
a school or w^o are 
em to enrolym such 



$20,OAO;000 for the 
foj tne fiscal ?y«ir 
e Sscanyear ending 
aiid coHtracte un<^F 




^ Appropriation 
, auj^riution. 
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Georgia 
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^ Idaho ' 

. Illinois 
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' ' Iowa 

' Kansas ' 
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\ Maine > 
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'< 122,382:. ■ 
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. ' MofUha '' ' , 3 509,925? 
,. j^ebfa^ka ' • ', 2^ 339,312 

• / Nevadav '^-.' "j 240,537 , . . ;^ . . ' 
■ New Hampshire- ^ ) • ■ . . ■ 

[jewfey ' ^ ^ J2P3 1" 131,307 V 131,326 '1 
New^l^o. f 466,(t40 1 



/71,753 .1 88,035 



159,804, 

74,684 '1 

128,030 1 

. 85,914 1 



3 179,96f ''-2 . '$153,630 .2' -^::i54,tl29 ■ 



156,685^^^ > ,99,156' .3 . , 239,407 

2 :, 1.1.3:420 .1"". V 66,088 
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37,520 1 
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Nortft Carol 
, North batola 
Ohio : 

, '^Oregon 
' Pennsyivana. 
,PNe Island^ 

(ft South Carolina 
SouthOakota 



2 254,832 

1. 1.072,675 1 ' 350,106 ' I ' '304,136 
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'■1 ^ 49,998 ,1 
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ALABAA^A 



Tuskegee institute ■ / *t September 1972-August 1978 

Tuskegee Institute, Alabama $654,166 

^'Minority Health Career Opportunities at Tuskegee 

The program is designed to identify, recruit, and train persons with adequate 
knowledge, motivation and skills to qualify for admission to any professional 
school training in the area of health occupations.or service. By serving the 
precollege students, the project will upgrade basic acajjemic skills to the end ^ 
of academically qualifying, or preparing, such students for preliminary health-^ 
professions training or training in allied health service. The 50 college under- 
graduates receive health career -oriented^ counseling, tutoririg, financial aid 
advisement, limited (financial) Support for professional ^^ol interview 
trips, help with textbook acquisition^- health career information, placement, 
and referral services. ' 

Tuskegee Institute -September 1975-June 1978 

School of Veterinary Medicine $192,900 
Tuskegee Institute, Alabama " 

Academic Reinforcement with Survival Skills and Science , 

The projects (X)ntain a two-phase academic reinforcement program. The first 
phase is a Summer Pre-Entry Program which provides an intensive 10-week 
experience for approximately 20 accepted students in a Survival Skill- 
Problem Solving/Science Exposure Program. The second phase of .the project 
includes a program of academic reinforcement activities which continuepn a 
supportive basis throughout the year. The survival skill/science exposure 
components will be accomplished by a compfchensive 10-week course 
designed to provide an introduction, survival skills, and probleiri solving 
strategies for the corresponding first-year professional courses. Monitoring, 
counseling, and supportive reinforcements for the student will continue 
thro«hout the first school year. Trainees will be sheeted from the pool of 
minority students who have completed at least 2 years of coUege study an^ 
have been admitted to the School of Veterinary Medicine. 



University oC Alabama ■ 
Schools of Dentistry and Optometry 
Birmingham, Alabama 



; Xuly 1975 -June ->i 978 
$58,000 



, Minority Health Careers in Dent istry and Optometry 



The program is designed to interest, recruit, and retain disadvantaged, 
minority, and women students in the professions of dentistry and optometry. 
The recr uitment phase \vill involve the ongoing specific efforts of the faculties 
and students of the Schools of Optometry and Dentistry which are supported 
by local and capitation funds to interest and repruitsuch students. This phase 
will complement the activities of the Project Black Awareness-Health Careers. 
, Organization of the University which deals with recruitment of disadvantaged 
and minority students for all health professions. The retention phase is 
designed to retain such students in the professions of dentistry and optometry 
through a formalized sociological and academic reinforcement program. A 
course to assist students in learning their academic strength^ and weaknesses, 
tutorial assistance, and student advisors are included in the retention 
program. 

University of Alabama ' • July 1972-June 1978 

School of Public and Allied Health . $551,381 
/^Birmingham, Alabamal 

Project' Black A wareness-Health Careers 

The purpose of this project is to increase the awareness of and, training of 
Alabama's black youth, aged 10- 24, in health careers, health career training 
programs available in. Alabama and other areas, and the health-oriented job 
opportunities that are projected over the ne^t decade. A team of health career 
counselors, which, through utilizing Alabama's eight. subr'egions for health 
and economic planning, will facilitate the entry of more Black Americans into 
health career training pr6grams. The project has four main components: to 
disseminate health career information; to acquaint counselors and guidance 
personnel in the academic setting witl^ the vast array of health career oppor- 
tunities, financial aid mechanisms, and "Black oriented" material's; to^ro^ 
vide a health career counseling service to veterans and other Blacks who are 
no longer in an academic setting; and, to recruitmore Blacks to health profes'- 
sional schools. 
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ALASKA . 

Alaska Ft^deration of .Natives, Inc. . July 1977- June 1980 

Anchorage, Alaska * $777,666 

Alaska Native Health Career Development Program 
The program identifies Alaska minority and disadvantaged individuals who 
are pursuing health professions and those with a potential for education iathe 
health professions. Once identified, those students pursuing medicine, op- 
tometry, dentistry, veterinary medicine, osteopjathy, pharmacy, podiatry, 
public health are assisted by counseling, tutoring, fmancial aid information, 
admission applications information, preprofessional advisement and trainee- 
ships, to increase their chances of admission to and retention in professional 
schools. These accredited traineeships are geared to each individual student 
and are dependent upon the leyel of education, career interest^ and back- 
ground. Individual objectives are developed that will strengthen a student's, 
ability to gain admission to a professional school. 



ARIZOkA 



Hopi Tribe July 1977-June 1980 

Oraibi, Arizona ^ $526,410 

Hopi Health Professions Development Program 

The Hopi Health Professions Development Program is designed to motivate 
Hopi students into selecting careers in the health professions and other health^ 
service areas. This, is accomplished by providing a long-range, longitudinal 
Career Education/Health Careers exposure program' to students from kin- 
dergarten through college. At the high school and college levels, students are 
selected on the basis of their academic ability and interest. They then are 
given a comprehensive preceptorship experience in health services and an in- 
school supportive program of tutoring, counseling, financial aids, exposure > 
and other personal support from the professional staff 

University of Arizcnia . July 1972-August 1980 

Health Science Center $1,109,110 
Tucson, Arizona ■ ' > 

Arizona MED-Start Program ' 
The prffnary objective of the Arizona iCiED-Start Prpgram is to identify, 
recruit, train, and retain niinority and socially/economically^ disadvantaged 
students to survive the rigors of acaderpia and have the opportunity for selec- 
tion into health professional schools and prepare for careers in health care 
delivery. The Program consists of Academic Year and Summer Program 
phases. The former focuses on the recruitment, leadership training, and reteri- 
tion efforts; the latter on clinical, work experiences and academic survival 
skill training in the basic sciences, English, and mathematics. The MED-Start 
Clubs in Arizona high schools and community colleges are vehicles for iden- 
tification and recruitment, as well as health career information and counsel- 
ing. , . * 



CALIFORNIA 



ly 1977-June 1980^ 
$520,314' 



Federacion Rural de Salud dc California ^~ 
Fresno, California 

Federaciop^ Health Manpower Recruitment Project 1 

The main, purpose of the program is to identify, recruit! counsel, and place 
Hispanic health -science students in Federacion health [centers, thereby in- 
tegrating academic and community educatioji. Supportive services in cur- 
rici/lum planning, transcript evaluation, fmancial aid, housing, application 
information, and counseling are provided to strengthen retention in a health 
career pathway. Interaction with Migrant Programs provides field oppor- 
tunities to work with a ''patient" population as do the clinics in which the stu- 
dents man responsible assignments related to overall clinic efforts, par- 
ticularly since these serve a heavy migrant, Hispanic origin population. In- 
teractiori with colleges and universities throughout th^ State provides updated 
information and input in a^imission policies and informatlpn on application/ 



1977-Se'ptember. 1979 
' $130,496 



The Regents University of California Septembe 
School of Public Health 

Berkeley, California ^ * 

Recruitment of Native Americans to Public^Health - 
This project proposes to secure the skills and commitment n^ded for a large 

° multiregional student identification,' recruitment, enrollment^ and retention 
program in public health for Native Americans. This shzHl be accomplished 
through the use of graduate students from the Master qf Public' Health t)egree 
Program for' Native Americans, School of Public^ Healthy University of 
California, Berkeley, in conjunction with other innovlative program elements. 
Emphasis will be placed on the identification, recruitment, and enrollment 0t 
Indian students from areas of large Indian populations with inadequate^nura- 

' bers of trained health professionals, and toward the development of a respon- 
sible 'commitment to Indian graduate education from the other schools of 
public health in America. 



University of California September 1 972- Aiigust 1978^ 

Sqhool of Dentistry ^ $797,50^ 
San Francisco, California ' ^ "t\ 

Recruitment and Ret0t-iftn for Disadvantaged and Minority 
The major thrust of this pro-am is a tutorial program fof the preclinical andl 
basic science courses. Faculty instructors in the courses train^udent tutors to 
assist those students who are in need of^cadpmi^S-aSSEfance. Small 'study 
groups with their peers are then arranged for the student leaders to share their 
.tatowledge and informltion. A summer Orientation Program has been 
established as a transitional step to help first-year dental students get used to 
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the routine of dent^school. The^main focuS of the progj-am is to help the stu- 
dents acquire their^aboratbry skills which they*will utilize in their profes- 
sional careers. Didabtic courses which somewhat simulate the actual school 
courses are also offered to give these students somp familiarity with the dental 
curriculum. Women make up approxim^ely one-third of the total minority 
participants. ' 

University of California ^ IV September 1972-August 1978 

School of I'harmacy -> [ \ . $193,245 

San Francisco, California 

Pharmacy Minority Enrollment 



rogram 



The program functions as follows: Cluster groups of 10-15 students each are 
organized among students in 10 Los Angeles high schools fpr a total p£at least 
225 students. The students,' filack or Chicano, remain in the cluster groups 

^througTiout high school and the first 3 years of under^aduate study in college. 
These students jJarticipate in a joint study/tutoriaLpVogram designed to ele- 
vate their scholastic aspirations toward the purUiit of a premedical collie 

-curriculum. The program emph^izes academic skills, familiarity with the 
medical world, and reinfor&ment in cultural identity and coiumynity pride. 
Through coipmunity reinforcement, the expectation that the student will prac- 
tice medicine in his/her home comniijjiity is also- reinforced/ Family- Core 
Units have beeh formed as a progfwi comjpbnent,. Through these units, 
parents and students meet with health professionals to learn about the . 
academic opportunities for their children, including sibling^. 

University of Southern California . September 1972-August 1978 

School of Medicine $610,766 
Los Angeles, California ^ . / 

High School Cluster Group Program for Minority Students 
■ ■■ ■ / ' ^ ■ * 

'Cluster groups of 10-15 students each are organized among students in- 10 Los 
Angeles High Schools for a total of at least 225 students. The students. Black 
or Chicano, f ernain in the cluster groups throughout high school and the first 3 
years of undergraduate study in- college. They participate in a joint 
study/tutorial program designed to evaluate their scholastic aspirations 
towards tne pursuit of a premedical college curriculum. The program 
emphasizes academic skills, familiarity with the medical world and reinforce- 
ment in cultural identity and community pride. Through the cibmmunity rein- 
forcement, the expectation that the student will practice medicine in his home 
community is also reinforced. Faniily Core Units have been formed. Parents 
and students meet with health pi^jBfessionals toiearn about the academic op- 

^rtunities for their children, induding siblings. 



OLORADO 



iMetropohtan State College September l977^August 1980 

School of Science-Mathematics i $272,715 

Denver. Coloradb 

Health Careers Options Jbr Minority Students ' 

The purpose of ^he program is to identify and select iriinority students and 
provide them Nvith the academic and counseling services needed torprepare' for 
enrollment m a health career program. The level of training is aj^the under^- 
graduate level and involves the disciplines of mathematics, physic^, chemis- 
try, and biology The; program is comprehensive in scope, proyiding services 
^^^Mi^H^^ '"^he senior yeaf.of high school and conjtinues until the student is 
'enrolled in a health career program or until the student becomes academically 
self-supporting \^ a prehealth career program such as premedical studies-. The 
program provides: acade'mic ability ass^sment. career planning, and 
academic skill reij^o^cement in order to pl^e 'or enroH a max^um number 
of students in health career programs. Target populations Will include Black 
Americans. Native Amef icans, an^l Mexi^aij-^er icans. ' ' 



CONNECTljcuT 



Connecticut College , Jufy 1977.June 1980 

New London, Connecticut i f ^ -$164,752 

Minority Post^Buccalaureate Pre^^^^^ / ^ 

The program see^ funds to support 10 minority men and women from varied 
occup^onal and professional bacl^roundi which include teaching, counsel-* 
ing. social work, and education. administration. Some will enter immediately 
^ after college, others from the work force. All will hold a Bachelor of Arts 
dggree. Others j^ay have earned a Master of Arts'ciegree. The program aids 
them in redirecting their careers into medicine. Students who are chosen have 
demonstrated success in other fields and are potj^ntially realistic catidid&tes 
for medical school. They spend 1 ye^r at Connecticut College enrolled in the 
regular undergraduate biology, chemistry, and physics laboratory courses 
whicji are prerequisites for entry into medicaf school: Students receive sup- 
^^'h^^ T^*^*-^* volunteer science professionals. They also are coun- 

seled and assisted in their application process to medical schools. Participants 
in the program are primarily Black Americans. 

Quinnipiac College . June 1974-June 1978 

Hamden. Connecticut . $116.50^ 

Academic Assistance Project for ^lUed Health Careers , 

This 6-week intensive summer program has as its objective to train members 
of minority and disadvantaged groups and military veterans preparing for en- 



ERIC 



try into allied health careers curricula at the associate of baccalaureate level. 
Students are provided trailing in four academic areas: Developmental read- 
ing, composition, mathematics, and biology. Students attend classes' in each 
area 4 days a week; 1 day a week is devoted to a tutorial, self-paced learning 
session .^Tutorial services are also provided to students in the dormitories 
each everting, Sunday throu^ Thursday. Supplemental orientation sessions 
* focus on college life and study techniques, allied Health curricula, and > 
specialised programs and facilities. : ■ * ' 



DISTRICT OF COLUMBIA 



Gcorgefown University ' ' July 1 975-June 1978 

School of Medicine ^r*, ' $267 374 i: 

' Washington, D.C. ^ . ' 1 

Medical-Dental Health Careers P^ogra-^ry ; - 

The program offers academic support and specialized counseling t« enhance 
entry into medical or dental school. The purpose of this program is tc^Identify 
interest, motivate, and assist Washington, D.C. residents from jJisadvatitaged 
backgrpurids in obtaining admission into medical and/or dental school; train . 
minority health professionals^ who will, in all likelihood, be interested and^^ 
willing to service urban disadvantaged communities; provide an acadeMip ex- 
perience to disadvantaged yoiiths from Washington which will not only 
enhance their chances of admission, but better assure their retention in medi- 
cal and/or dental school; provide a counseling program that is continuous pre- 
ventive, rather t|ian crises oriented. This careerifounseling program will con-, 
tinue from the sophomore year through professional school. 

• ^ . ■ C " ' ' ; 

Howard University . September 1972>August 1978 

College of Dentistry , . $231,440 

Washington, D.C. ' \ 



Pre-Dental School Preparation Pr^ram 



The Academic Reinforcement Prc^am (ARP) Will consist of prematricula- 
tion and matriculation phases as major components of its total function. The 
prematriculation phase is an intensive 8-week summfer program which evalu- 
ates and enhances the intellectual and practical potential and aptitudes of 30 
Black students for a dental career by measu|iirtg and assessing the student's 
capabilities, interest and aptitude; orienting ^d introducing the student to the 
rigors and demands of dental education andjproviding a prbgram to improve 
the student's perf orrtjiance and enhance su/^essful completion of the dental 
educational prograrn. fljt^jnatn^^ phase will provide continuous 
^ academic and practical assistancTlforri the, first year through graduation. ' 
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Howard tfniviersityN * * July iill^Jvnt 1980 

Cbllcgc of Medicine \ ' / ^ $514^553 

Washington, D.C. ^ ' , - 

•■v.. ^ 

HowardrUnivershy Health Careers Program 

■ (. . ■ ■ ^v ■ ■ 

The major components of this' program follow: A^ximmer program foT^Z^O^ 
high school students has hUn di^eloped; thr^ 1-d^ symposi^^jUnior and 
senior high SGhool students ar,e ongoing; a series of high sch^ visits by 
Howard health professions stiklents have been sponsored; preparinVstuden,ts 
for the Scholasti^ Aptitude Test, tutoring, counseling, and evajiuation are also 
activities. Results/are intended to increase the pool of Bla^^ disadvantaged 
stUjJents in health pfofessions schools. ' J f ' / 



National Council of Negro Women, Inc, July J975-June 1978 

Washington, D.C. ' ^ V ,$193 320"" 

National Councit of Neg^^oWo^ Health CarMrs Project ^ 

This is a New York City-based health careers prjgect to recruit disadvantaged 
Blacks, Hispanipg, women^ veterans, secondary school students, and othfer 
vCducationally and economically deprived individuals for education ^nd train- 
ing in the most needed health professions and health-related fields; Progpan 
objectives and'goals are achievedlhrdugh program components of: ideritifica^ 
%,tion and recruitment; individualized career guidance, and consultative ser- 
vices; fmaricial assistance; participant support services; foUowup; and 
evaluation. Participants are assisted to qualify and enrolj in apcredited educa-^^ 
tional training programs; referred to identified sources of financial aid; pro- ^ 
vided with supportive^jervices based on individual need. 



FLORIOT*- 



Bethune-Cpokman QDlllegc, . September 1977-August 1980 

Daytona Beach, Florida' \ . ' - ^ $364,360 

Minorities anXthf^ Health Prof 



ess ions 



This program is designed to take the educationally disadvantaged student at 
the high school level; provide skill and content *Learning experiences needed 
for successful undei'graduate training; assist in securing financial aid for and 
enrollment into college training; provide retention service during college and 
precollege training; and, assist in locating ^nd enroUingun a professional gra- 
duate health care school. This comprehensive program will tak^students 
from high school and guide them to the graduate health car^ tr&ining ex- 
perience. Participants in the program are primarily Black Americ 



ans. 



Florida A.&>l. Uiliyersity / , \ July 1976- June 1979 

School of Pharmacy/ J C $80,080 

Tallahassee, Fli>rid^ " ' . • 



-Health Sc'tenc€S^Cai>i^€rs.,0]^ - ' 

The projpct /designed to acquaint students 'at early stage of ^ their 
, academic t|^inin^ with the needs and problems of health care services, and to 
help bridge the aca.demic and cultural gap e?dii]bited by.man^ students'from 
the secondary scHpo^ who are now ent^tilig colleges. Decreasing the attrition 
rate of students in health sciences is another primary goal. Special learning 
, experiences are pi^gyidej for high school graduates who are minorities, 
women, and/or in a^w income bracket from medically underserved areas. 
The trainees are brought to the campus and evaluated for strengths and weak- 
nesses in health science; they are given material designed to strengthen their 
weaknesses, and^are re-evaluated. Visits to health caire facilities^ areprovided 
with interaction through lectures and seminars regarffing health careers.' . 
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GEORGIA 

^ — 7 .-. ■ .... ■ ■ : ... . ^ 

Clark College Septen^er 1977^ptember 1980 

Biology Department ^ ^ $385,623 ' , 

i. Atlanta, Georgia " \ JP^ 

/ n creas ing M in or it ies in the Health Profess ion s/ '} ' ' 

The objective of the program is to increase the number of Black ^udents 
qualified to compete for positions in the health professional schools of " 
. > medicine, dentistry, osteopathy, optometry, pharmacy, veterinary medicine, 

public health, and othel related fields. The project includes the establishmenf * 
1 of a Health Careers Office and summer programa/or high school and under^?^ ' 
graduate students. Activities encompass a Health Careers Office which c(|l- f 
lects and provides information about health careers, summet enrichment 
programs for students interested in the health professions, schools for trainjijig . 
health professionals; a High School Summer Program which is designed tOii^n- 
crease skills in test taking, communications, and mathematics; and, an Under- 
graduate Program which emphasizes seminars and field^ trips, vocabulary, 
and chemistry and biology interrelationships. t 



Medical Collegef of Georgia September 1972-August 1978 

Augusta, Geprgia . . > $395,449 « 

SyTnmer Bio-medical for h/tinoritieslDisadvantaged p 

The project is designed to recruit'sand prepare racial minority members for. 
career fields in medicine, dentistrv,lnursing, health, basic sciences, and allied 
health. The ifhmediate purpose Vof the project is to provide learning .e^,- ' 
periences for selected minority^ student^^that will better prepare anld motivate 
them for formal entry into educational programs directed toward health 
careers. A^further purpose is to support the Medical College of Georgia 
Minority Student Affair^J^o^am for enrolled students. For 8 weeks,- 40 
minority students (20 college, 20 high school) will participate in schgdtildd 
classjbom, laboratory, and clinical observatiOn/simulatioa activitie\s designed ^ 
to enhance their preparation and motivation fpr formak entry inro health 
careers curricula*. * „ * I / 



"NaticVhal^ diptometric As'sociation \ ' , July 1972-August 1978 

Atlanta, Georgia \ ' ^ " $545,015 

• • ■ ■ \ ^ V ■ - • ' ' 

Increasing Opt Ofnetric Ma>woHier ^/ 

This grant funds activities airected at ideprtifying,- recruiting, and assisting 
minority students with a potdltial for optometric training to enroll in a school 
of optometry; A summer orientation is conducted for entering students. The 
program enhances cooperative efforts with 13 U.S. schools of optometry and 
the American Optometric Association. Other activities include the assisting of 
graduates in the location and details of a new practice. Participants are fihrck 
Americans, Mexican Americans, Native Americans, Puerto Ricans, 
Jamaicans, Africans, and Cubans. f - P 

?Spelman College , July I9f5-June 1978 

Atlanta, Georgia $71,652 

Increasing Minority Females in Health. Professions Schools 

Spelman College has developed a program which seeks to eliminate the bar- 
riers to Black females in the health professions through a coordinated Health 
Careers Program. The Qollege seeks to identify those disadvantaged students 
in its target population whose careers interests incude the field of health care 
and assist them in enrolling in professional and graduate schools through a 
/program which: upgrades the performance of students on standardized tests; 
meets the inherent deficiencies in these students* educational backgrounds 
through intensive counseling sessions, tutorial services, test-study sessions; 
site visits to health care facilities; follow each student's progress throughout, 
the undergraduate career; and maintain contact with professional schools in 
.order to stay abreast of their requirements. 



HAWAII . 



iiKT'V^?!i"^^^ Septcn,bcM972-August 1978 

Scho* of Medicine \«v;>i.'> a^c, 

Honolulu, Hawaii ' . ?^3,459 

Imi Ho'ola (Those Who Seek to Heal) J . ; 

The objectives of the program a^e to increase the number of Micronesians and 
P^)lynesjans in the field of medicine, to provide an opportunity for those who 
come from socioeconomic educationally less .advantaged backgrounds to 
enter medicine, to provide opportunities for individuals who have strong com- 
mitments for service to underserved areas, i.e., rural sectors of Hawaii' and 
the islands of the Pacific. , ^ , . 



. ILLINOIS 
Board of Trustees of • 



t , ' > June 1974-May 1979 

Southern Illinois University t^oo i,in 

Carbondale; Illinois ' $222,140 

Medical Education Preparatory Progrqn\ (MEDpiiEP) 
This granuupports three MEDf REP projietsfthe Outreach Tutorial Project- 
l/rr.i'^T^^ ^"'^ the Shadow Project. OutreaW' tutors' 

MpppREP students and pjoyides tutorial assistance in basic sciences to 
freshmrfn and sopHpmore-level minority and disadvantaged students prepar- 
ing for careers in health fields. The Learning Skills Project coordinates 
^courses designed to assist more advanced minority and disadvantaged pre- 
medical and' predental students to identify and correct basic deficiencies in 
tS' .writing, and other b^sic skills as an integral psrt of 

MEpPREFs comprehensive preprofessional preparatory curriculum The 
Shadow Project provides an opportunity for advanced MEDPREP students to 
interact with medical students on a one-to^ne basis to increase knowledge of 
and motivation toward a career in medicine. The Outreach and Shadow Pro- 
jects also provide financial assistance to MEDPREP and first-Vear medical 
. students. - » 



Univer«>hy of Illinais September 1978-September 1980 . 

College of Medicine . , ; ' • $404.31|9 

Chicago, Illinois v V 

Admit, Retain, and Graduate Minorities in ^Medicine ^ [ . 

This- program, which supports primarily Black i^erican^and Hispanic stu- 
dents, has three major components which provide a prematriculation Summer 
Program for newly admitted niqdical students;,provide, during the first year of 
medical school, expanded academic assistance, and, provide.a post first-year 
preparatory program for the National Board Examination, Part I. Various 
learning resources are utilized during all phases of the program, including a 
tutorial network and faculty advisory system. A faculty seminar approach has---' 
been developed and ori^ted toward preparation ^or the National Board E*- 
aniination. An evaluation plan is included as art integral part of the overall 
project. ^ ^ 

IJnlvcrsity pf Illinois Medical Center July J975-?une 1978 

College of Dentistry . . . $W7,033 
Chica^gXljlinois . " 

Recluit, Admit, and Re^tain Minorities in Dentistry 

The pjurpose^f this gr^t is-to operate and further, expand a program which 
identifies, admits, retains, and graduates carefully selected minority students 
w^/are DDS, candidates. The program offers to predental students a full 
v^a'rige of acader^ic cqunseling and advising, as well as assistance in applying 
to, and acceptance into, dental schools. Academic retention is increased 
through a prematriculation summer program for predental and entering stu- 
dents, and individual aii^ group tutorials foi^ matriculating students. Partici- 
pants include Blacks^ Mexican Americans, Native Americans, and Puerto 
Ricans. ' ' 



INDIANA 

r- ^ : — ■ — 

Indiana University Foundation June 1974-June 1978 

Indianapolis, Indiana \ . $94,742 

' Sunmier institute for Health Professions Careers l\ 

The prbgrand is designed to increase enrollment in the health related pjrofes- 
sions of optometry, podiatry, pharmacy, audiology, speech pathologyTa^pd 
physical therapy /from minority, disadvantaged, and low income groups 
(Blacks, Native Americans, Spanish-suirnamed Americans, womeij|f7 and 
veterans). The Institute will provide an introduction to the opportu^ies for 
useful careers, in those professions, and indepth counseling and guidance 
directed towar'cl immediate and subsequent ^^itriculation in a heaUh profes- 
sions institulon: The institute will be divi^d into two separate programs, a 6- 
^college institute for 40 students from throughout the Nation having a 
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minimum oH^r of college education and a 2.week high school institute for 
30 Indj^ria students entering their saiior year. Both institutes will provide 
basic ;^ours^ work in core courses, field trips/and a lecture seriesi^ith 
speakers from various related health disciplines. 

^^T^'T'V^^^^^^ ' ^ ^ Tune 1974.August 1978 

School of Rharmacy * ] ^.q^ fL^n 

West La^yette, Indiana ^. ^ ; J. . ^^^'^^^ 

Minorjty Student Development Through the Pharmacy Education ' 
Prggram (PEP) and Internships . . * 

The p\irpose.of this project is to further increase, the- enrollment ofjjAiority 
students by* providing the necessary financial ^ssistalffe to pre-phaHnacy 
minority students enrolled in th6 Pharmacy Ecfttcatipn Prbgram (PEP), whieh 
^ is an academic and social bridfting program between high school and college. 
In addition, this proposal is designed to increase the level of retetition for 
those minority students already^enrolled in pharmacy by placing these stu- 
dents in summer internship positions in community and hospital pharmacies 
that serve the minority community. A third project component wouW offer an 
opportunity for a 4.week campus educational experience to minority students 
who have just completed thfe jiuiior year in high school. They course o^rings^ 
would include an introductidh to health careers seminar. Participants include 
Black Americans. Mexfcan Americans. Puerto Rlcans. Cuban Americans 
and Native American Students. ^ \ 



- .. •.. r ■ KANSAS 

kaw Valley Medical Society November 1972rAugust 1918 

Kansas City, Kansas ; • - $365;229. 

Health Careers Program for Disadvantagecf Youth - 

This health careers coordination program is desigrted to attract the interest of 
mmority and/or disadvantaged yoUth in the Kansas City ahd Wichita, Kansas 
.areas. Efforts are directed at assisting high school ^ifdents and counselors to 
become more aware of health careers, kinds of training available^and college 
preparation by providing role models and career-connected educational 
social, and work experiences. Coordination of the various training facilities in 
the geographic locale to increase and uljgrade minority workers in health 
careers and to improve high school and cbllege curricula is also an objective 
Other program activities incfude health career orientation of elementary stu- 
dents; complete assistance to selected junidr high school students in obtaining 
admission to medical school by 1982; and, the provision of information and 
assistance in obtaining a medical education to afty minority premed student 
enrolled in a regional college. Black Americans are the primary recipients of 
the program activities. .• 
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United Tribeji; ofjkansas and Southeast Nebraska JlH]^ 

Hortbn, Kansas - ... ' ; ' i '7 ' $219 427 

Special Indian Health Careen i * 

This grant supports efforts ifor identifying, selecting, recruj^g', and support- 
ing Native American stiidents and their parents in high s^ols and elemen- 
tary schools in order to interest them in selecting a professional and 
paraprofessional health canee"}. Other areas of concentration include indepth 
educational-psychological assistance through guidanc^counseling services, 
the development of a Health Careers Club, the selection of more role models 
in the health disciplines, and the identification of barriers and "strategies for 
overcoming them. Another, objective is. the integratibn-6f/a^ready existing 
conVmunity health servWes into the activities of the health c^areers program 
Nineteen Native Americans will be ffew recipients of this special program iii* 
the 1977-78 school year. , 

•University o/ Kansas" ' , September* 1972- August 1978 

School of Medicine . . $192 064 

Kansas City, Kansas - 

J^i^ority Recruitment and Development for Medicine " \- 

The University of Kansas Medical Schootl^s developed a compreil^nsive 
recruitment, development, and retention pf-ogram for individuals from 
rf^inority^isadv^^taged groups. Thi^ program has the following objectives: 
(1) recruitment 'of mihority-disadvantaged students at the undergraduaj^ 
level; (2) achievement of adequate preparation of incoming minority-disi ^ 
vantaged students; and (3) achievement of maxittium retention of these s 
oents. An assessment and support system lias been activated to help minor i.j-^ 
disadvantaged students overcome education a^l.. difficulties, financial 
problems, or . -socioemotional impedirnents. A prematriculation Summer '; 
Enrichment Program has been established along with ongoing tutorial an^ 
counseling programs to insure that these students not only matriculate inV 
medical school, but also.graduate. Most of the participants of the program are 
. Black An\ericans;/ . . ^ 




KENTUCKY 



Lecvs Junior College _ July 1975-June 1978 

Jackson, Kentucky ' $97 176 

Special Minority Careers Program 

The. primary goals of this project are to identify and recruit disadvantaged 
^students/in the Appalachian area who demon^strate academic potential into 
the first 2 years olf a health career program; provide studei^ts^^witlv^^ftf 
career ahd academic counseling; provide an experienli^Tj^ie^tton element* 
tor health career students thfough the ongoing Co^p Prdgram and through 



special summer pf'ograms jointly sponsored by Lees and health agencies, 
medical practitioners, and hospitals; provide special academic enrichment 
courses so that students can transfer into health and allied health career 
programs at the university level; and, place students transferring from, Lees^ 
into a variety of health career programs and allied health programC^t State 
and regional universities. '* . 



LOUISIANA 

AntCRcan Foundation December 1 976-Septembcr 1979 

on Negri^-Affairs (AFNA) $788,276 
IMpmal EducMiQn and Research Fund 
Medical Division 
New Orleans, Louisiana"' 

New Access Routes to Medical^C(u:eers ^ 

The AFNA Project consists of interlocking^ educational phases designed to 
recruit, retain, and-^support minority and/or'^low socioeconomic group stu- 
dents through a corridor of educational and clinicaH^ence activities directly 
leading to professional schools of medicine and science>The phases span the 
1 1th and 12th high school years, the 4 college years| and gra^u^t^ and profes- 
sional school years. Designed as a comprehensive educationalknd clinical 
stience continuum, each phase presents an intensive series of didaclii^and 
practicuum experiences, including formal academic and tutorial courses, leb-^ 
ture and seminar series, ifidividualized counseling, and guidance, and profes- 
sionally supervised clinical or medical science preceptorship. The program is 
operated in conjunction with the medical, professional, and high schools of 
New^ Orleans. 



Tulanc University September 1972-August 1978 

Medial Center ^ / $519,293 

New Orleans, Louisiana ; 

Tfte^Sledica I Educat ion R ein forcem en t. an d En rich men t Program 

The purpose of this project is to increase admissions and enrollment of in- 
dividuals with a potential cfbr education and training in the health professions, 
particularly those students who come from minority, rural, or low income 
groups whos| background and interest make it reasonably certain that they 
will engage in the practice Of medicine or public health in severe shortage 
areas. The, program is designed to .identify^ motivate, recruit, admit, ^and re- 
tain minority and/or otherwise disadvantaged students at the premedical and 
medical levels. Primary objectives include recruitment of minority students, 
. the establishment of a summer program, an academic tutorial program, ^ 
summer -directed study program, and an effective evaluation of these prograiri 
components. ' 
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MASSACHUSETTS 



Harvard University September 1972-August 1978 

Faculty of ^ts and Sciences $2,089,180 
Cambridge, Massachusetts • 

Harvard Health Careers Summer Program 

The Health Careers Summer-Program is~d^igned to provide an intensive 
enrichment experience for disadvantaged students from colleges where oppor- 
tunities for rigorous preparation in the sciences are unequal to those in the 
larget' universities. Tliis effort involves recruitment and screening oif appli- 
cants andprovides them with competitive premedical courses, intensive per- 
sonal tutorial and counseling, clinical experience, and an interview program 
involving recruiting officers from medical and dental schools. Participants in 
the progi^am have been Black, Chicano, Puerto Rican, American Indian, 
Asian American, Caucasian, and Eskimo. 

ODWIN Health Careers, Inc. ^ June 1974-June 1978 

Roslindaie, Massachusetts * ^ $448,736 

An Action Center for Thinking in Health 

The purpose of ODWIN-Health Careers is to assist individuals, 1^^ years of 
age and over, who are interested in a health career to prepare adequately for 
entrance and successful completion of the training necessary in a specific 
health profession. Services are^ available to any resident of Greater Boston. 
- Operating on a 9:00 a.m. to 9'pO p.m. schedule,- 12 months a year, the staff 
provides carcq; counseling and preparatory academic Assistance in the form 
of individualized instruction ip English, math, -reading/study^ skills, and 
science to individuals; community service in the fbrm of consultations; and 
assistance to students and faculties of health training schools ' regarding 
various aspects of minority students' matriculation. Oyer 300 students are 
benefiting from the program; more than t^e-forths are female, and two- 
^thirds are Black Americans. ^ ^ 

Tuft^ University . ^ July 1975-jun^ 1978 T 

School of Dental Medicine " $136,061 

Boston, Massachusetts ^ 

Testing and Reinforcement for Minority Dental Students 

The components of the program are to screen, test, interview, and admit the 
most qualifijed and potentially able dental students, and to retain these stu- 
dents in school. Students involved in the program follow the regualr cur- 
riculum, wlr^ich includes lectures, laboratories, clinics, and seminars in basic 
sciences, preclinical, and clinical dentistry. Training is giv^n in externships, 
hospital clerkships, and selectives. Special^ academic reinforcement programs 
are offered on all levels, aimed at retention of the students in dental school. A 
followup will be performed of minority students who gradtiated 5 years before 
and 5 years after the onset of this project. 
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Tufts University . , / July'1975-Junc.l978 

School of Medicine ^ ' $109,926 

Boston, Massachusetts ^ 

Minority Student Career Program in Medicine 

Jhis grant has as its major components the recruitment and retention of 
minority' students in the Medical School; maintenance and expansion, of 
tutorial and counseling services to enrolled minority students; the encouraging 
of future.placement of minority students by utilizing them in ethnic neighbor- 
hood clinics for instrifction to patients in primary care .and preventive 
medicine; and, the provision of a summer enrichment course in the areas of 
biochemistry and histology to prepare a group of selected stddents for these 
two courses. The Boricua Health Organisation, Aspira, Association of 
.American Indian Physicians, and the Student National Medical Association 
haye continued to be utilized as recruitment resources. 

y MICHIGAN 

The Regents of the University of Michigan July 1977-June 1980 

College of Pharmacy $112 244 

Ann Arbor, Michigan 

A^Minority Recruitment I Retention ProgJram in Pharmacy 

This project stresses support of programs Tor recruitment and retention of 
qualified individuals from minority groups. Through these programs, it is in- 
tended to increase minority representation within the profession of pharmacy 
Hy fostering a climate that insure, successful completion of the B.S. (Phar- 
macy) degree program by £( Significant number of able and motivated students 
of Black, Oriental, Spanish-surnamed, and Native American origin who, diie' 
to socioeconomic factors, are disadvantaged. The program is.supported by 
the College/ Minority Recruitment Coiuiseling Office and its services. 

Wayne State University July 1975-June 1978 

School of Medicine $499,023 
Detroit, Michigan 

Recruitment of Black Men and Women for Medicine 

The purpose of this grant is to support a number of Black men and women 
who enter and successfully complete the educational program leading to an 
M.D. degree. This is attained through a comprehensive recruitment and 
developmental program aimed at admission, retention, graduation^ and the 
utilization of combined activities of counselors, faculty, institutional commit- 
tees, community doctors, and university resources. Activities include the iden- 
tification of 10 degreed Black students (undelrgraduate); 300 high school stu- 
dents from the Detroit school system and a total of ^00 students from 2 and 
4-year colleges and universities, to provide them with more comprehensive 
and relevant guidance, exposure, preparation, and personal growth of Medi- 
cal School admission. 
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Univeriifty of Minnesota . July 1972-June 1978 

iSchool of Medicine ' $672,246 

Duluth/ Minnesota * ^ ^ 

Native Americans into Medicine 

The Native Americans into Medicine Program (NAM)^is a coordinate cam- 
pus approach to motivate, recruit, and retain. Indians and oth^ir minorities 
into health care delivery areas. The main goal at the Duluth Campus is to ^u- 
cate gqieral practitioners for rural practice. Indian students can attend tui- 
tion-free Morris Camous, as both campuses iare close to largd Indian, popula- 
tions. The NAM Program *s main thrust is to have an academic^ummer 
program for [ra-eparing students who, are applying to health professional 
schools or who have entered and have been accepted. Emphasis has also been 
placed on specific undergraduate program ar^^. 

University of Minnesota July 1975-June 1978 

College of Pharniaoy $449,^55 . 

Minneapolis, Minnesota ^ 

Heaith Careefs Development Program 

Major program aspects include assistance for students in determining their 
health career interests, tutoring in the health science areas year-round, and 
training for taking entrance examinations to health professions schools. An 
extensive referral system is ongoing which 'involves 14 special programs on 
the University campus. A Post-Baccalaureate Program has been developed to 
''•^sist students in recognizing and compensating for weak areas in their train- 
ing in order to enter health professions schools. Blacks and Chicanos from 
high school age to the more mature adult are participating in the program. 



MISSISSIPPI 



Alcorn $t ate University July 1975-June 1978 

Department of Biological Sciences $191,589 
Lorman, Mississippi ^ 

Training Health Occupation Potentials - Operation HOP 

This program is designed to motivate and prepare students for successful 
careers in tHe health professions and to encourage them to practice their 
professions in rural and/or mother areas where there is a severe shortage of 
health ^rsonnel. The specific objectives are to design new curricula and 
upgrade present curricula; develop a program or curriculum with a career 
' ladder approach; recruit students from^ the State of Mississippi, specifically 
from the southwest area; and, jprovide assistance to those persons who, 
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bec^e of being disadvWaged are in need of special training to njed. re- 
quirements for admission inta professional institutions offering degrees" ofv- 
certificates in areas of allied health. Special assistance will also be given idT 
those persons who have not been able to pass the board of qdalificd^amina- 
tions for certification. The participants in this program are Black, disadvan^ 
' taged students, many of whom are women. ' 

{Mississippi Valley 'State University ' July'1972-June 1978 

Itta Bcna, Mississippi $1,09^,398 

Operation HOP - Training Health Occupation Potentials « 

This program seeks to motivate and prepare individuals for successful 
careers in the health professions and to enjgage in the practice of their profes- 
sionsin rural or other areas having a severe shortage 6f health personnel. The. 
University is attempting to increase the number of minorities, orimarily Black 
Americans, in fRe health professions through\a coordin|jtep Health Careers 
Program by identifying and recruiting those disadvantagerfindividuals whose 
career interest includes- the field of rtjfalth. THe program^ trifold and pro- 
vides a curriculum that is designed fo motivate and prepare undergraduate 
students; provides a curriculum based on a carea: ladder level that will permit 
a salable health s)cill; and, provides assistance in learning to those individuals 
who, due to soliioeconomic factors, are in ne^jd of special assistance. 

Rust CpHege * September 1972-August 1978, 

Holly Springs, Mississippi $525,946 

Remediation and Enrichment Program 

The Rust Col lege Health Career Opportunity Program is designed to provide . 
a systematic lower-division remediation and enrichment program for 
academically able, but disgyivantaged students. A specialized tutorial cur- 
riculum developed by modifications and additions to present courses is-essen- 
tial. The program is directed toward Mississippi Appalachian residents who 
have expressed desires toward abilities to attend schools in the health fields. 
The basic operation lies in special tutorial and supplementary activities; that 
will encourage pr actice in the Mississippi Appalachian area of those students 
completing degrees. 

tougaloo College July 1973-June 1980 

Tougaloo, Mississippi , $765,097 

Pre^Healtl^ Program ^ 

The objective of the program is to train 60 minority students from Mississippi 
for entry into health professional schools over the next 3 years and to en- 
courage them to return to the. State to practice. The features of the program. 



w|iQ8e recipients are primarily Black Americans, include recruitment from 
Mississippi high schools; preprofessional training with additional ftnancial 
aid. provided by the college; extra academicjreinforcemient provided by sum-' 
mer program for entering freshmen emphasizing fundamentals of science, 
mathematics, and English; test review techniques, and special clinics for 
* various subjects; counseling activities, including a prehealth club and health 
carecirs orientation in the prefreshmen summer program; and, surnmer work 
with Mississippi health care delivery. 



MISSOURI 



Midwest Education Training and " July 1975-June 1978 

Research Organization ^ ^ $191,655 

Kansas City, Missouri ' 

Minorities for Health Careers 

Th^^imary objective of this grant is to' recruit high school graduates from 
ecinntiically disadvantaged, minority groups for enrollment in preprofes- 
sional college programs leading to careers in medicine, dentistry, osteopathy, 
and pharmacy., Hijgh School students, beginning at the freshmen or 
sophomore years, will be made aware of <opportunities in health careers. 
Newly-organized Health Careers Clubs at each target site (Des Moinfs, Iowa; 
St. Louis and Springfield, Missouri; and the rural area of southeastern Kan- 
sas) wil) be carefully nurtured so that strong/ fully-developed, independent 
organizations can be maintained. 

Social Action Committee of Twenty July 1975-Junc 1978 

Kansas City/Missouri , $264,504 

Social Action Committee of 20 Health Careers Program 

The primary objectives of this grant program follow; to involve seven elemen- 
tary and four secondary schools- in the Kansas City, Missouri School District 
y^)\a minority enrollment of at least 70 percent iii' health career education (by 
the organization of health clubs; td provide career exposure to 10 minority 
stuclents currently enrolled in health career education .^This activity provides 
20 hours per week of on-the-job training at the rate of $2.35 per hour and will 
be coordinated with the youth Action Coalition Career Explorer Progratn; 
and, to involve as many phases of the community as possible in the health 
career recruitment: the school system, businessmeri;t)lock.club$, PTA groups, 
Jackson County Medical Society, health professionaT groups and church 
groups. Blacks apd Chicanos are the primary recipients of this program. 



. / MONTANA . 

Billings AreaTindian Health Board July l^frTjune 1978 

Billings, Montana $61,263- 

^ Health Careers Recruitment Project for Native Americans ^ 

- ^ The purpose of the program ij^to recruit 25 Indian students into careers in the 
^ health field. The project is sponsored by th0 Billings Area Indian Health 
Boardra nonprofit corporation made up of Indian people from the eight In- 
diah reservations in Montana aiid Wyoming, The approach to recruiting will v 
consist of delivering three, 4-day workshops for up to 75 Indian students and 
counselors in the area. A project coordinator and assistant will make visits to 
schools to recruit participants and to do foHow-up on students who wish to ; 
pursue a health career. The workshops will focus on six content areas: (a) 
Career Choices in the Health Field; (b) Training, Education and Preparatory 
Opportunities; (c) Financial Assistance; (d) Employment Opportunities; (e) 
* Supportive Services; and, (0 Personal Planning for a Health Career. 

Montana St^te University July 1975-June 1978 

Center for Native American Studies $ \ 29 846 

Bbzem an, Montana 

Native 4merican Health Professions Development Project 

The purpose of the program is to recruit more Montana Native American stu- 
dents into the health career professions at the University and to provide a re- ^ 
tention- program to decrease the attrition rate. Students are recruited to enter 
the following Health Career programs: Pre-Medical and W.A.M.I., Pre-Den- 
tal, Pre-Veterinary, Pre-Pharmacy, Microbiology, Psychology, and the 
. School of Nursing. Methodology for recruitment will be personal contact by 
project staff with students and counselors and a comprehensive information 
dissemination effort to create awaretfess regarding program opportunities 
among students, counselors, parents, and community people. The educational 
> retenfion program will employ the following activities: CoSrdinatioQ-.with the 
propos^ summer program at the UniVersity, quarterly registration -we^k . 
orientation programs, skills development classes, cOmpcehensive testing aiid 
placement, tutoring and counseling services, an internship program, graduate 
and career placement services. 4? 
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University of Montana ^ August 1973^9une 1978 

Native American Studies Program $318 816 

Missoula, Montana ^ 

. Indian Careers in Health 

Indian Careers in HTealth is a project designed to recruit and retain Native 
American students majoring in health careers. The primary emphasis is on 
retention; the project staff provides academic advising, counseling, and coor- 
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dinajles tutoring for target students. A summer institute is conducud for 25 
selected students for intensive skills development in the sciences and coltege 
preparation. Other project activities include efforts with appropriate Univer- 
sity faculty and administrators to improve prehealthiiurricuium and meet^the 
uniquejneeds, where possible, of Native American students. 



NEBRASKA 



Univer!»ity of Nebraska July 1976-June 1979 

Medical Center | g . $99,508 

Omaha, Nebraska I 

Health Career Opf^^tunities for Minorities 

' .■■ ■ ^ " 

This training grant sponsors activities which will increase recruitment to, re- 
tention and progression of minority and economically disadvantaged students 
.through the various colleges and programs at the University, Emphasis will be 
placed on recruiting Blacks, Indians, Chicanos, and mainland Puerto Ricans 
froni the State of >Iebraska. The program will provide services to enrolled 
minority students, e.g., tutorials, counseling, and community adjustment; pro- 
vide counseling and motivational activities for minority students in the State's 
31 colleges; continue and expand the existing minority health career projects 
for motivating and counseling secondary students in the State; and, provide a 
summer enrichment project for 20 highly motivated 11th and 12th grade 
Nebraska students. ^ 



NEVADA 



Inter-Tribai Council of Nevada Inc. September 1977-August 1^8 

Reno, Nevada — $8,05^ 

Health Careers Awareness and Work Experience Summer Program ( 

The Inter-Tribal Council of Nevada, Inc., seeks to establish and maintain a 
program ^to improve the motivation and incentive of Indian high schobl^- 
dents in Nevada in health and/or allied health professions through a com- 
bined Health Careers Recruitment Program and Career Awareness and 
Work Experience Summer Program. The objectives and achievements are to 
establish an intensive Summer Career Awarenpss and Work Experience Sum-^ 
mer Program; to assist students while they consi:der and plan for a health 
career; and, to provide guidance, counseling, and placement services. 



Lniversity or INevada . July 1977-June 1980 

Division of Health Sciences , , $244 022 

Reno, Nevada 

Health Careers for American Indians Program (HCAIP) ^ 
The program' seeks to provide and improve access to educational programs 
and careers in the health profess'ions and ioccupations for students of 
American Indian descent enrolled on the membir campuses of the University 
of Nevada System. The prograni is aimed at actVve recruitment, advisement, 
motivation, and retention of such students, utilizing techniques of informal 
tion, coCinseling, tutoring, workshops and peer support systems, as well as 
assistance in job placement and followup continuing educiation. The primary 
emphasis of the program is on multilevel college and university {/rqgrams 
and curricula in the health field. Proposed new features of the program in- 
clude a health career preceptorship experience and emergency medical train- 
ing for jelected Indian sfudents, and the formation of a working consortium of 
agencies and programs concerned with health^cfreer opportunities. 

: • • . NEW JERSEY ' . 



College of IWedicine AflBentistry 'July 1975-June 1978 

of New Jersey ^ ^ ^^B $237,720; 

Newark, New Jersey 

Minority Students for Medicine and Dentistry Program^ 
This minority program helps insure a sufficient pobl of minority applicants by 
identifying undergraduate minority-disadvantaged students who give the in- 
dications of being moltivated and capable of pursuing a medical and dental 
education. A summer work-study program provides an academic curriculum 
appropriate tp the students' current status. There are differe^offerings for in- 
coming medical and dental students and premedical and predental college 
students; a learning slcills program compulsory for all students, and concrete 
work experience concomitant with classroom activities. Minority students in 
the summer programs are awarded living support for approximately % weeks. 

NEW MEXICO 



University of New Mexico , September 1977-August 1978' 

; School of Medicine ^ i 040 

Albuquerque, New Mexico ^ V \ 

Phasic Siciehce Enrichment Program ' 

Increased admissions and retention Of minorities in meditfal school are the 
two prifnary purposes of this grant, which are. achieved througfi an active 
recruitment effort and by strengthening the basic science background of 
academic "high risk" students. Exposing students to an intensive academic^ 
program during the summer preceding their entry into medical school ac- 
complishes these goals. Students attend seminars on the unique health 
problems facing minority communities in the Southwest and receive tutoring 
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and couriseilng from third ycar'^ninority medical students wjip serve as full- 
time tutors In the program. The recruitment effort includes visite to all New 
Mexico undergraduate colleges and advisement and counseling of potential 
minority applicants. ^ . 



NEW YORK . ' . 

A^pira of America, Inc. . , July l974-ek:tobcr 1978 

New York. N^York $999,193 

Aspira National Health Careers Program 

The foMl points of the project are recruitment, career personnel counseling,* 
retention, and placement for Puerto Rican high^chool students. Recruitment 
brochures in English and Spanish are utilized and audioViisual material? for 
counseling have been developed. Summer work-study programs developed in 
five cities for students to work in health facilities have been successfully 
launched. Approximately 350 students have participated in the prpigram. All 
phases of the health delivery system are included in the training. 

Brooklyn College of CUNY July 1975-June 1978 

Brooklyn, -New Tork . $134,717 

Brooklyn College Health Career. Opportunity^ Progranju^ 

This program is aimed at low income students in New York City. It serves 200 
minority students: Asian, Black Americans and Hispanic. It is being ex- 
panded to 300 studente and will include low incom© whites. The expansion 
consists of the- systematic development of program recruitment, career con- 
ferences, and preceptorships. Students are recrAiitcd from Brooklyn College, 

• various high schools^ and prospects now not in school. Career conferences are , 
aimed at students entering college, informs them about career opportunities, 
and explains the college programs which prepare them for helatb careers in 

^ podiatry, optometry, dentistry, medicine, allied health professions, and nurs- 
ing. , ^ . 

Chinatown Action for Progress Inc. . iuly 1975-June 1978 

New York, New York $269,890. 

project AHEAD-Asian Health Education and Development 

Primary purposes are: increasing awarertess among Asian American profes- 
sional? and students about career. opportunities in the health professions 
K (specifically medicine, dentistry, osteopathy, podiatry, pharmacy, public 
•health, and Veterinary medicine); and stimulating Asian Americans to enter 
into health professions and to return to practice within their respective com- 
munities, after training. A community Health Externship Program has been 
established through which 20 college students will be placed in health mstitu- 
tiofis to gain familiarity with the health care delivery system. In addition^ 



^ch^^ '^^^l^'"'^''^^ ^fsource dentet has been developed for both high 
^ school and <foUege students. Furthermore, a tutoring pr^ram" speakers' 
bureau, ecjucationa, field trips and special ev 
ferences vwlKcon^lement of Externship Progr^a^^^^ 

^ ^ Juiy i977:junel9?0 
. Medical College v « ««4 ni^ 

New York. New York , , ^^^^'^^"^ 

Recruitment arid Retention of Minority Medical Students 

?o*«5El^; f ??.P'^*'8^t" "^^^ enrollment of minority 

Sd^nfo' ir'^'f '^" '"'^^ and.,to graduate, minority group 

t^^l^T?- 20-22 Black and Hispanic student 
tSv^.i " T P'T^""- has the oppor! 

oS^i^^ ' an mdependen^research^tudy prcjct under the super vi£n 
liLd^r I '^^ of the faculty. A special basic science cours^is pro- 
F?gra!ii ""'^^'"^^^^ 

Montefiote Hospital and Medical Center Julv 1975 Juh; lOTfi 

New York. New York Juiy 1975-June 1978 

$57 773 " 

summer Fellowship Program of the Residency Program In Social Medicine 
The Summer Fellowship program is an 8-week training project for minority 
medical students T^e 10 students accepted learn ^Et the problems S 
delivering medical tare m a ghetto, understand the interface between medieval 
^^n'T PL°'"«"^Sr ^"f are encouraged to practice medicine in such ar«as 
upon conipletion.of traming. The students are taught social medicine and ■ 
''^"'^J ^ydicjactic seminars, team experiences in a neighborhbod 

nf ST J' "^^^^^^ P^fjwts done in small groups. Participants 
are of Black or Puerto Ricap descent. •> - ^ , *^ ' 

Mount Sinai s w . V 

School of Medicine : July I975.Juiie 1980 

New York. New York « ' - $663,866 

Secondary Education Through Health Transition Progr'am 

The purpose, of the Secondar^^ Education Through Health (SETH) Transition 

wTiTh" K ""'"""'y' educationally disadvantaged, senior 

?nf j° underake a I -year training program, to motivate 

inr^'r r .'l'^""!' •'"°*'«dge an<i skills, to identify and choose a 
tSnr h ' S''^ " P'""""*^' a postseconjlary program to further 
^ain for their career. The program's goals are achieved when theSETH era- 
duate completes the training andfinds employment; thereby retMng to the 
community immediately the benefits invested through this speW traininjt' • 
program. The target population primarily includes Black andilSfanic stu- 



dents 
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ERIC 



National Medical Fellowships July 1977-JuQe 1980 

, iNTcw yqrk: N^^ $281,158 
IncrexJSfd Enrollment of Minority Students in Medicine 

The objective of this project .is to increase the number of physicians from 
among American Blacks, Mexican-Americans, American Indians, and main- 
land Puerto Ricans. Various recruiting devices are utilized especially by 
offering financial support for needy members, who ;\vish to attend medical 
school. Information about the program is disseminated by NMF through its 
' publications, correspondence '^d v^i&itr'to colleges and medic^ scl%)ols 
through contacts with prganizbtiorjar and individual^ who are in touch with 
minority #u<^ents and through\iie^ings and symposia organized by NMF 
designed to acquaint medical sch\x)Uducators and others with problems and 
progress in minority medical education 

National Scholarship Services Funds July 19.75-June 1978 

for Negro Students ' • 4252,746 

New York, , New York ^ If ' 

Incregsing the Number of Minority Health Providers, ^ 
^ The primary objectives of this study are to increase and facilitate the enroll- 
nicnf pfand retention in postsecondary institutions^r minority and low- 
income students interested in health and health-relaJS&ields of study. High 
School students; drbp-outs, and' veterans from througfiout the New York City 
Metropolitan Area^nd Essex County, New Jersey, whohave expressed an in- 
terest, are encouraged, counseled, and referred to appropriate postsecondary 
institutions. Direct contact is made with secondary schools, Taleht Search, 
Upward Bound Programs, and conununity counseling agencies. All existing 
forms and sources of student financial aid, health services career information, 
and health-related fields of study . ^d training programs are locally^ 
publicized. A followup program designed to insure successful completion of 
study in preparation for health service careers has been implemented. 

New York Medical College July 1974- June 1978 

New York, New York ^ , , $1 16,220 

Summer Careers Program for Minority College Students 

This project provides an 8-week Summer Program designed to assist minority 
and disadvantaged students in developing greater insights into selected areas 
of the basic sciences (anatomy, physiology, and biochemistry with cdncomi- 
tarit lab), which first-year rpedical students, in general, find difficult. Also in- 
cluded, are a limited number , of clinical, workshops given by physicians from 
various specialties; hospital rounds throughout Westchester County Medical 
C^ent^r; and a.cfturse in developmental reading structured to improve speed 
and comprehension. Tofurther solidifjyhis curriculum, two experienced psy 
chologists are helping students to handle'stress as well as anticipate problems 
which may surface during me^icaltraining. The utilizati(3n of upperclass stu- 
dents as Teaching Assistants is another component of the program. 



SLNY^ UpMate Medical Center' July- 19)5-June 1978 

Albany, New York « * ; . ' $248,172 

Opportunities in Health Careers 

<T\\t pprpose of this program is to identily, encour age, assist, and offer oppor- 
tunities for enrollnient to minority and/or disadvantaged individuals with' a 
potential for education-a^id training in the health professions. Admissions and 
retention programs for disadvantaged students already identified and eprolled 
as Edupdtional Opportunity Program students are underway. Students are 
recruited from all minority groups in both urban and rural areas. Attempts 
' vviir be macie to attract minority students who ar^admissible under regulerr 
admissions criteria, but who may^be unaware of the opportunities in the health 
field^Activities include high school science enrichment programs, preadmis- 
sion counseling services, and tutoring. 

0 ^ NORTH CAI^OUNA - 

Bennett CoMcgc Septgliber 1975-August 1978 

Grecnsbofb, North Carqjfina , . , ■ . . $14^994 

Sixteen Black institutions Health Science Consirtium 
This program is designed to identify, recruit, and^ualify minority and/or dis- 
advantaged students for admission to and retention in health sciences training 
programs. The focus is on a mechanism for directing minority students in in- 
creasing numbers into the health manpower training pipeline and on facititat: 
ing transitions on a health career ladder approach leading to a variety of 
professional and occupational health fields. The project plan is^comprehen- 
sive in scope, including: recruiting, Vetentioh, and counseling of student 

. trainees; disseminating information relative to various health careers to .^rget 
students; providing practical experiences in health clinical facilities, as well 
as in Sumnier supplemental training' programs; and implementing a coni^e- 
tenqy-baseifihealth sciences training progranrtat each of the consortium in- 
stitutions. 

East Carolina University September 197>August 1^80 

School of Medicine $298,982 
Greenville, North Carolina ^ ' " ^ . 

I Trailing Program for Minority Students in Health - / 

ft^^am objectives include recruiting minority students from higlTWiools, 

/technical schools, community colleges, and the 16 predominantly Black col- 
leges in North Carolina who meet the eligibility requirements for admission at 
ECU, and to increase minority enrollment by 50 percent during^the first year- 
of project funding. The mindrity student will be: encouraged to practice in a 
designated shortage afea in North Cai^blina. The following activities are con- 
ducted: recruitment m the community colleges, technical 'schools, high 
schools- and from the 16 predominantly Black colleges and universities^iib 
.North Carolina; admissions and transitions; retention, counseling, tutoring, 
Mvorkshops and serhinars; apd other student '-support servicesf^The primary 
facilities utilized are the School of Medicine, Nursing, Allied Health, and the 
Afro American Cultural Center at ECU. ' 
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OHIO 



the Oh^o Stat* University Research Foundation July 1975-June 
,Colurobu8, Ohio J'" ; ' . ; . ' $273,2^5 

Preparation for Entrance Mo the Health Professions ^ :' v 

The purpose of the program is to provide both the necessary guidance -aria 
academiccourses to increase the interestV ltnowWdge, and ability of mipqnty 
students iri regard to the health d^iasions. The target population vnll be 
freshmen and sophomores present enrolled at Ohio State Unive>sity or at 
any W of the junior or comnrtlirtify colleges in CHiio and representmg 
minority, disadvantaged, and/or iQw4ncoine groups: The criteria for selecting 
the 100 participants will be: fa^nily incpme leven cumulat^^ grade P^mt 
average scholastic ability in ntathemafics and science, autobiographical 
sketch, aMan essay dealing with why the student would like to participate m 
the program, and a personal interview. Slodents , will be made aware of the 
training required and career opportunities availably the broad range of 
hialth professions . The educational program will consisl<)f Bfegmnmg and ad- 
vanced academic courses in mathematics and science, regular imiversity 
academic courses in pathematics and science, an occupational orientation 
course, and tutorial sessions. ' " v ^. ' • • . 

Wllberforce University,, , - > 

National Science Diyisipn ■'^ . % $2.30^994: , 

Wjlbcrforce, Ohio 

MinorityMealth Career Devel(^ment , ' t. 
The training program; will guid* minority students « all of \vhom are Black 
Americans, through a'seri^s of activiti^ss that will prepare them for h^lth 
careers The following activities are planned: introductory biolpgjr bburSe — 
to pr6vid«3tudents with increased '^mpwledge of health careers and give them 
the necessary guidance and motivation to successfully pursue car<^r,ttainmg 
in these areas; competency-basedxurriculum development in biolipgy courses; 
courses relevant to health career? — to provide students with microbiology, 
histology, and human anatomy 'eburs(^, for Uie development of minority stu- . 
dents for entry level to semiprofessional.or professional careers; and field 
training in hospitals via coK)p jobs —to provide students with opportunities to- 
preview certain career choices and to more effectively develop their career 
potentials by vyor king in a hospital setting: •. , ... 

. OKLAHOMA . 

' ^^T* 7- '. ■ 

Chefokee Natipn of Oklahoma September 1972-August 1980 

Tahlequah ' Oklahoma ; $780,856 

'y/Egstern Oklahoma Indian Health Ccke^^^^ 

the purpose of thi? project is to identify, recruit, motiyate. train,,evaluate, 
upgrade and prepare , Indians for enrollment in the liealth sciences. 



be considered for upgrading (i e LPN to RM^-^H ^' ' 
th».ir .• L ^'^'""'"o v' c., LfiN to KN)^d for returnine to school if 

the.r education had been interrupted. Approximately 88 heaYth carler^ 
d fnf' :Mrr"i'' utilized that tend to S^realistic and practS for n 

4 l it'e'fard^°ir,Vdl^T'.H^ and senior colleges in Ea^t^'SlI'^.^a 
-vsmi oe visited and all Indian students contacted on a personal basis T«,n ^ 

week summer programs will be held at two different unTversScatedTn the' 
att?nd hi^h^' h^ conduc eS fX^^^^^^^^ 



.... $524,705 
Minority Health Career Program 

The purpose of the program is to increase the representation of 
socioeconomically disadvantaged student, in the health sc e'nce professL/ 

be dS^d from "^'"P""^"^^- -hool studlnt wi , 

toward Sh P«P"'ation and will be recruited and counseled 

, toward health science careers. Postsecondary,,preprofessional trainine is 
given thorughout the trainees' undergraduate careeVs, and acadlm c skil 
person , ^^^^ ^.^^ idem fiedld co 

rected for professional success. A summer enrichment program will be nro' 
vided specially and formulated to individual trainee academic S for 2 
months between the sophomore and junior years of co kge T ' c a> 
ri^^m- sSxel"" r P-^'^-'- -alu'ation includes^Met l^S . 
n^H ? f u T^"^''' '"terviews, references, and other measures The end 

fidds Tm'r ""'h'^ '"^^^^^ Population"partiSat on 

H:rSnirSr^ ^P-^- 1978 

.Oklahoma City, Oklahoma ' . $119,578 

(-'"reer O[)portunities in the Health Sciences - 
This grant funds a summer program at the University for minority and other 
disadvantaged high school and college students of limited sci nc op^ortuntty 
The main objectives are to make these students aware of the optionrpen and 
career opportunities available in the health sciences. The program nvolves a 
ten-wheel research experince 4 which students become actively involved in 

profesSi:"""' TT' ''""^^'^^ ^'^'^""^ HealtrS 
professionals are involved and work with students on a one-to-one basis A 
variety of seminars and tours during the week.are held and acadlk credit t 
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given for students eligible for college or university status. Acaden)ic and 
career counseling is available for each student during the summer and during 
the school year. The ultimate goal is to increase the representation of minority 
group and disadvantaged students into health professional schools. Black 
Americans and Native Americans have been the primary participants in the 
prograiT) thus far. . ^ 

Universily of Oklahoma July 1977-June 1980 

Health Sciences Center . ^ ^ $109,604 

Oklahoma City, Oklahoma 

Headlands Indian Health' Careers 

The program is structured into several components interlocking over a 5-year 
period. High school students who are socioeconomically disadvantaged are 
identified, recruited, and counseled toward health science careers. Postsecon- 
dary, preprofessional training is provided thorughout the trainees' under- 
graduate years. A summer enrichment program has been developed and for- 
mulated to individual trained academic needs for 2 months between the 
sophomore and junior years. A special program of preparation for preadmis- 
sion evaluation to include Medical College Admissions Tests, interviews, 
references, and other measures has been planndd and a preenroUment sum- 
mer adjustment program designed to provide orientation for entry into the 
professional schools. Work experience is provided, a faculty advocate is 
assigned, and a financial packet is assembled. These Native American stu- 
dents are guided by thfe program toward careers in medicine, dentistry, nurs- 
ing, pharmacy, and other health professions. 



OREGON . ^ 

Northwest Portland Area Indian Health Board July 1975.June 1978 
Portland, Oregon ^ $67,568 

Indian Health Manpower Development Summer Internship Program 

Thfc four primary objectives of this grant program are to provide guidance 
and counseling to Indian students interested in health professions or health 
management careers; esta*blish an Indiat^ student health career summer 
program to give approximately 10 students on-the-job motivational ex-, 
perience in various healtti^f^acilities; provide stipends to students during the 
summer program; and encourage future placement of Native Americap stu- 
dents in the health professional schools; Participating students range from 
seniors in high school through graduate school. 
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PENNSYLVANIA 



AFNA National Education September 1972-C)ctober 197g 

' and Research Fund «i ^A-7 ok 

Philadelphia, Pennsylvania 

New Access Routes to Medical Careers 

The AFNA Plan consists of four interlocking educational phases designed to 
recruit, retain, and support Black and other minority students through a cor- 
ridor of educational and clinical science activities directly leading to profes- 
sional schools of medicine and health sciences'. Phase I begins after a student 
has completed the- 10th grade. Basic elements of Phase I include comprehen- 
sive academic tutorials, .counseling and guidance, a preceptorship with a 
university faculty member In the biomedical sciences, and a summer educa- 
tional program between the junior and senior years. Phase II mirrors Phase I 
artd begins.when the student enters college. Guidance continues, facilitated by 
a. national communications network bet^yeen AFNA and 66 colleges and 
universities attended by AFNA scholars. Phase III takes the student through 
the last 2 years of cdUege, and Phase IV begins when the student enters medi- 
cal or other health professional school. 

Greater Erie Community " September 1 977-September 1979 

Action Committee cVa ^ 1 1 

Erie, Pennsylvania 

Pharmacy Assistant as a Health Career for Minopties 

This program consists of providing a basic 1-year college education (with 
courses smiilar to those taken by nursing students) followed by 1 year of oaid 
on-the-job training at a local hospital. After the 2 years, graduates are 
awarded a certificate as a pharmacy assistant and are given a job The coUeee 
courses are regular classes- in chemistry, anatomy and physiology com- 
munications, history of medicine, and a few electives. Lectures and field trips 
are also provided. *^ 

Medical College of Pennsylvania j^iy x^-JS-iun^ ,978 

Center for Women in Medicine «;,o nru 

Philadelphia, Pennsylvania »JH,uu4 

Summer Premedlcal Program 

The Sunimer Premedical Program is designed to provide women college stu- 
dents, who are considering medicine as a career goal, with an exposure to the 
field of medicine and to enaWe the students to observe women physicians and 
scientists in action. Students are.assigned to individual departments to work 
with a preceptor on a specific project. In addition to wo'rking in a department 
of the hospital and college, the students are given the opportunity to view 
various medical and surgical procedures, attend seminars, grand rounds and 
also to meet the faculty, staff, and medical students. The 10 trainees are Penn- 
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sylvania college women who have completed at le^st their freshman year. 
The majority arje premedical students interested in gaining work experience 
and an orientation to the medical field as a career option for women. ^ 

Pennsylvaniii College of Optometry July 1977-June 1980 

Philadelphia, Pennsylvania ^ $21,180 

Optometric C^kships in Manpower Shortage Areas 

This program is for those minority students accepted into^the doctorate 
program in optometry where there are indications that additional academic 
enrichment would be beneficial, and enhance chances of successfully complet- 
ing the course. The sunijner enrichment program will be 6 weeks , in duration 
and include training in learning skills, remedial academic >ybrk, and a 
' motivational program. Withjn this 6-week program, learning skills and study 
habits will be assessed and modified and/or reinforced. The academic portion 
of the program will emphasize biological sciences, mathematics, and 
geometrical optics. The motivational program will be interwoven throughout 
the 6-week period, which will include presentations by minority optometrists 
and optometric students, and field visits to minority optometrists' offices. 

Temple University July 1972-June 1978 
School of Medicine $704,625 
Philadelphia,. Pennsylvania ' '^ 

Recruitment, Admissions, and Retention Progrj^mi *^ * 

The purpose of this program is to identify, recijuit, admit, and retain ethnic 
minority, disadvantaged, and rural students ifforder to produce significantly 
greater numbers of physicians ftom such backgrounds. The program ^s 
characterized by the early identification and continuous career development 
of such potential applicants primarily attending colleges and universities in 
the region; the admission of greater numbers of such students who have the 
ability to complete professional education, by establishing and utilizing cri- 
teria, policies, and mechanisms; and the provision of^flexible academic sup- 
"^port and personal services that maximize student's academic success and 
their perc^tions of life-goal achievements. The program will provide for 
summer -only educational reinforcement activities which will exclusively pro- 
vide academic preparedness training and counseling to such medical students 
who have been granted acceptances into the freshman year. 

■ • ■ PUERTO RICO 

University of Pucrto Rico * July 1977-June 1980 

School of Dentistry! \ $291,407 
San Juan, Puerto Rico , 

Dental Program for the Disadvantaged 

The program cpnsists of several components. A comprehensive evaluation 

.system designed to screen incoming freshman and upper-classmen who may , 
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encounter academic difficulty, and a summer program for entering freshmen 
identified through the evaluation screening has been developed. Those stu- 
dents who are identified as having academic difficulty receive the necessary 
support services, such as counseling and tutoring. Formal remedial courses 
are aimed to help the students improve their performance on the Natibnal 
Board Dental Examinations. In addition, a more flexible curriculum has been 
designed to allow those students with greater acjideiiiic difficulties to complete 
the program requirements beyond the established 4-year period. 



RHODE ISLAND 



Brown Lniversity July 1975-June 1978 

Division of Biological and Medical Sciences $134,409 
Providence, Rhode Island - 

Preparation of Disadvantaged Students for Health Careers 

The program is (Jesigned to draw a unifying thread through an effort to moti- 
vate and academically enrich disadvantaged secondary sch9ol students, to 
recruit and provide adequate supportive services to college students enrolling 
in premedical prq)aration programs, and to accelerate the recruitment and 
retention of disadvantaged students for the MTD. program at Brown Univer- 
sity. Although the program serves disadvantaged students generally, it makes 
^ a special effort to enroll Black students from Rhode Island, Massachusetts, 
^ and Connecticut, The program has three major components — ^ total immer- 
sion summer academic enrichment project conducted for high school students 
and incoming college freshmen injterested in health careers, a coordinated 
program of supportive services for high school, college, ^nd medicaUtudents 
during the academic year, and a special interest reinforcemeaf^ummer' 
research fellowship program for college and medical school students. 



TENNESSEE 



Meharry Medical College . ' ^ July 1972-June 1978 

Nashville, Tennessee ^ ^ $486,703 

Undergraduate Program in Health Care Administration for Minorities 

V 

In cooperation with Fisk and Tennessee State Universities, Meharry initiated 
an undergraduate baccalaureate degree program in Health Administration 
for minority group individuals. The objective of the program is to recruit, re- 
tain, and prepare minority individuals for middle-level management careers 
in diverse administrative^ settings, and to prepare these individuals for gradu- 
ate education in Health/Hospital Administration and/or Public Health. The 
curriculum is composed of 12 core courses taught on the campus of Meharry 
Medical College. Program participants are recruited on a national basis from 
high schools, junior community colleges, and health delivery systems. The 



^ethnic target recruitnient population includes Spanish-Surnamed Americans, 
Eflacks, Native Afnericans, economicallysdisadvantaged Whites and 
veterans. 

Meharry Medical College - ^ July 1972- June 1978 

School of Graduate Studies - $840,026 

Nashville, Tennessee 

^ Biomedical Sciences and Dental Admissions Program 

This program offers 8-week summer sessions of intensive premediCal Instruc- 
tions in science, mathematics^ and verbal skills, as well as ar^rientation to 
the health pro!85Sons. Three levels of instruction are provided jto supplement 
{/remedical courses/The major thrust of the program is to proviae a stimulat- 
ing experience to the student through a combination of Kighly individualized 
instruction, full immersion in a medical school atmosphere, anb a culturally 
compatible environment that permits an identification with medical students 
^and faculty from similar ethnic and socioeconomic backgrounds.. Trainees 
are accepted after tficir freshman year in college, and may return for a total of 
three summers, progroTsmg thtough more advanced subject matter and 
culminating in biochemistry and physiology thatt approach the levels of first- 
year medical school courses. The Dental Admissions Program (DAP) accepts 
those Black educationally disadvantaged students who have applied to Meha- 
rry's School of Dentistry, but received low qualification scores on'the Dental 
Admissions Test. 

United Southeastern Tribe, Inc. Jufy^ 1976- June 1978 
Nashville, Tennessee " " $58,276 

Health Professions for Indian Self -Deter miration 

The"objectivfc!s of the Health Professions for the Indian S^lf-Determination 
Program are to motivate and retain 20 Indian students in the health occupa- 
tions; establish a 2-week summer health orientation seminar; provide a 2-, 
week health residency in a healtji institution or setting for the same 20 stu- 
dents; and jncrease awareiless and placement of Indians into the health 
profession through a Regional Health Careers Conference. In the past, 65 
percent of the students involved in the program entered a school or a health 
occupation. The age range pf participating students is from 16 years into the 
fifties. V. 



TEXAS 

El Centre College July 1975-July 1978 

Dallas, Texas * $140,144 

Minority Retention in Allied Health Programs 

Major objectives of the program are improving the retention rate of minority 
students with deficient scholastic preparation who enroll in Allied Health 
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programs at El Centro College; developing alternative teaching methods and 
^materials for minority students; and developing self-instructional remedration 
programs by experienced faculty for implementation by'paraprofessionals. 
Fifty-six minority Dallas County sttfdents per year (Blacks, Chicanos, and 
American Indians) are enrplled at El Centro and are the target group fpr 
tutoring, teaching aids, and other instructional materials developed and 
utilized to meet program objectives. 



Bishop College 
Department of Life Sciences 
Dallas, Texas 



July 1974- June 1978 
$97,313 



A Minority Training Program in the Health Professions 

The program established at Bishop, College is designed to increase recruit- 
ment and retention of minority students, mainly Blacks and Asian Americans, 
for health careers. Major objectives include the establishment of a High 
School Pre-Health Professions Program to expose 30 minority students per 
year to health careers; recruitment of the High School Pre-Health Professions 
graduates .and students from other schools into health careers; and the 
establishment of a PrerHealth Professions Tutorial and Counseling Office to 
retain minority undergraduate/Hfealth science students. Tutoring services that 
reach 150 students have helped increase the minority student retention rate at 
the College from 50 percent tb 90, percent in the past ffew years. 

Pan American University September 1975 -August 1978 

Division of Health Related Professions ^ $242,143 
Edinburg, Texas . 

Academic Assistance for Student's in Health Careers 

The purpose W this project is to recruit greater numbers of students, par- 
ticularly minority students, into curricula leading to health career prepara- 
tion, to provide learning assistance to those students in need of academic 
upgrading, and ^o provide careers planning and placement services 
specifically for students in health care fields. Students are recruited for 
programs in nursing, allied health, and preprofessional medic^curricula. 
The program also includes the development of an expanded learning assis- 
tance program to involve professional and paraprofessional staff in creating 
and implementing selected prob^sses to enable students to upgrade academic 
skills and prepare for examinations used as entry screening devices for a 
variety of health career professions. Individuals benefiting from program ob- 
jectives are primarily of Mexican-American origins. ' - 
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University of Texas July 1974-July 1978 

Medical School $347,305 
San Aniontt>v Texas : - 

Health Carreer's Opportunity Program 

The purpose of the Health Careers Opportunity Program is to increase the 
representation of disadvantaged minority persons in ifte health sciences. The 
focus is on high school students who have an.interesf in a health field and the 
apparent talent or potential to undertake higher Mucation. The trainees are 
chosen from a local high school. The program eJJcompasses career informa- 
tion, remedial scientific instruction, motivatioji, and summer jobs over a 
period of 11 months at successively higher levels of individual expectation 
and responsibility. It is conducted and coordinated by students in medicine, 
nursing,' and dentistry in the facilities of the University of Texas Health 
Science .Center at San Antonio and the Bexar County Teaching Hospital. 
Recipientsiof the program are primarily Mexican-Americans and Blacks. 



X 



UTAH 



University of Utah July 1975-June 1978 

College of Medicine $39,428 
Salt Lake City, Utah ' 

Minority Outreach, Recruitment, and Retention in. Health Science 

This project locates existing programs at the University of Utah for 
minorities; defines, then proposes methods for eliminating deficiencies; and 
provides an integrated system for minority student support. A major goal is to 
provide quality minority students for the health sciences and opportunities for 
meaningful work experiences within the under served health care areas in 
Utah. Junior and senior high school students from Utah are participants, 
represented by an ethnic background of American-Indian, Chicano, and 
Blacks. Activities include lectures, workshops, summer enrichment training, 
tutorial services, and inservice prepeptorship experience. 

~ VIRGINIA ^ " 

Central Virginia Community Health Center July 1975-June 1978 

New Canton, Virginia $135,237 

Preparation of Disadvantaged Rural Students for Health Professional 
Education ' ^ 
The major objective of this grant is to increase the number of applications and 
admissions in the schools of major and allie^ health professions of rural. 
Blacks, women, and other disadvantaged persons residing in the counties of 
Buckingham, Cumberland, and Fluvanna in Virginia. Activities include a 
visile Center for Health Careers, extensive counseling, statewide awareness 
of Black admissions problems to medical schools, modifications of testing and 
admissions fees, a volunteer placement program, and continuing education. 



Eastern Virginia Medical Sch^ml September 1 977-AutfG5ri9^ 

Norfolk. Virginia ^137.898' 

Recruitment and Retention of Minority Students • - 

% ■ ■ . ' ' ■ ^ ■ 

The objective of this program is to increase the enrollment and retention of 
mmority students in a program leading to the M.D. degree at the Eastern 
Virginia Medical" School. At the end of the students' junior year of under- 
graduate coi]ege education, they spend the summer at t^e Eastern Virginia 
Medical School. During this time, the students have the opportunity to partici- 
pate in certain designated classes (histology, biochemistry, and behavioral 
science) with newly matriculated medical students, as well as other specially 
designed conferences, work in research or. clinical laboratories with in- 
dividual faculty members, ^d perhaps of equal importance, are afforded the 
opportunity to improve learning and reading skills. 



WASHINGTON 



^ Northwest Chican,, Health, Inc. > , July 1977- Junfe 1980 

Seattle. Washington , ' $135,455 

Northwest Chicane Health Institute (NWCHI) 

The purpose of the NWCHI is to increase the availability pool of Chicano 
health students in the Northwest with an extensive community organization 
effort while providing academic support related to identification/recru'itment " 
admissions/enrollment, retention, and placement. A secondary purpose is to 
promote the accessibility, responsiveness, and accountability of the educa- 
tional institutions to the Northwest Chicano community The NWCHI will 
provide a community-based health manpower entity which includes the 
development and implementation of a summer placement program and a 
regional health mformation network; the conducting of three statewide 
Chicano health sciences conferences; and the recruitment of Chicano hich 
school students into the health and allied health professions. 

Ji^r'^I'Ll-^^f""^'"" July 1975-June 1978 

Office of Allied Health Programs mo 
Seattle, Washington , - ^ >i4i,ujy 

Health Sciences Pre-Professional Program for Minorities 

The goal of this program is to develop a pool of qualified minority students in- 
terested m and capable of completing studies in a health profession One 
, faculty member and 3 half-time teaching assistants will work with approx- ■ 
imately 60 entering or sophomore minority students in order to assist guide 
and motivate the students so that they may overcome academic deficiencies' 
The program is mtended to assist these students so they may compete for ad- 
mission to health professions training programs, and if admitted, will be able 
to successfully progress in the program selected. Three specialized courses 



are offered along with tutoring and guidance. Students are directed in the use" 
of the Study Skills and Tutorial Centers. Input from other academic depart- - 
ments offering science courses needed in the training of health ^science, 
preprofessionals is coordinated and directed/Additional course work in ; 
biology and physics and tutoring also is being developed for, student use. 

WISCONSIN / < 

The Medical ColleRe of Wisaujsin July 1975-June 1978 

Milwaukee, Wisconsin $64^380. , 

Suhmer Bridging Program for Minority Medical Students 

This is a program for the retention of minoritystudents admitted to The^Medi- 
cal College of Wisconsin. Twenty minority students participate in the 8-week 
summer program, which has three components: ascertainment of academic 
strengths and intensive ^yidividualized study skill component; introduction of^ 
the first-ypar basic science curriculum; orientation to the school and the com- 
munity. The students are tested to determine their academic strengths and 
weaknesses, and depth of knowledge in specific areas. From this data, the stu- 
dents and the staff will be able to concentrate on those areas which create the 
most difficulty foi^him or her. Field trips to community health facilities and 
talks by community minority physicians will be another aspect of this 
ptogram. Black, Spanish, and Native Americans participate in the program. 

University of Wisconsin July 1977-June 1980 

School of Medicine $86,916 
Madison, Wisconsin 

Summer Enrichment Program for Minority Medical Students 

The* program is designed to identify minorities with potential and interest in 
the sciences with the purpose of enhancing the enrollment, pursuit, and com- 
pletion o^tudy in medicine. The overall objective is to increase the number of 
minority physicians trained within the State of Wisconsin. The primary^ 
program characteristic is the development of a Summer Session Project that 
will be innovative in teaching methods designed to introduce minority stu- 
, dents to- study skills essential for success in the basic first -year medical^ 
courses. During the summer, students will have the opportunity to identify the 
teaching faculty in the,medicaLscho^>l; to become acquainted with the medical 
school curriculum apd with the Uni\^ersity carapus. An interchange between 
faculty and students will serve as a b^se for continuity witli t*he regular cur- 
riculum in the Fall semester. An interdisciplinary app;'oachJn the areas of 
anatomy, histology, physiological chemistry, statistics, and preclinical ex- 
perience will focus sharply on the needs of minority medical students. 
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